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General Report: NATOAdvanced Research
Workshop

AA Gendered LensApproad to Milit ary-to-Civili an Trandtionand Reintegrationfor Ukraine

Jaint Forces Operaion Women Combatantso.

Execulive ummary

In Ukraine, Canadaand other NATO alli ed and partner nations,the advancement of womenés
patticipation and integration into military sewvice, followed by asuccesgul trangtionand
reintegration to civili an life, isahigh priority. In recent years, research has emerged that
provides guidanceto nationsfor effective military-to-civili an (MCT) policiesand programs. A
key areathat remainsunderstudied is research to build padlicy that identifies and addresses the

spedali zed neals of women trangti oning out of military sewvice

Co-led by the Ukraineand Canada, with U.S. patticipation,thisNATO Sciencefor Peace and
Seaurity Programme (SP9 Advanced Reseach Workshop(ARW) applied a gender lens
approad to identify the uniquebariiers and compoundng chall enges that can impede successul
MCT andreintegrationto civili an life for women military personrel and Veterans.A series of
consutationsled to avirtual ARW on Nov. 4, 2@1. Overdl, about75 expertsd including
research scientists, peoplewith lived experience, padlicy and program leaders, govemment
organizaions,serving military, Veterans,and representatives from nongovemmental

organizaions(NGOs)d patticipated in the conaultationsor final workshop.

Problem definiti on was explored throughbrief, nation-by-nation presentationson womenés
participation and integrationinto military organizations,as well as gender-based findings
describingMCT experiences. Presentersidentified MCT chall enges facing women military
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personrel and Veteransin ead of the three nations, and shared viewpointson frioritiesfor
future reseach and padicy development. Workshop participants remarked on the extent of
overlap and similarity of the MCT chall enges expetienced by women military persomel and
Veteransin Ukraine, Canadaand the U.S. However, differenceswere alsonoted in broader
cultures, Veteran benefits sysems, and avail abilit y of suppative services acrossthethree

nations.

In applyingagender lens, amodel was developed to organize and highlighttheunique
challengeswomen military personrel can facein MCT. Theseare outlined in more detail in the
report including:

A cultural factors in wider societies and within male-domireted military organizaions

A research findingsthat indicate women V eterans have weaker sacial networks upon
release

A lessremgritionfor contribution as military personrel and as Veteransin civili an life

A uniquetypes and prevalence of physcal and mental hedth problems

A identity chall enges of fitting into military life and re-entering civili an life uponrelease

A work-life conflictslinked to uniquefamily and caregivingroles

A challengesin areas of employment and finances, including greder likelihoodof

experiencinglarger income dropsatfter release

Theworkshopconfirmed the urgent need for more gender-based research and analysis about
women to inform program and padli cy development with resped to MCT program design. While
notthesuljea of thisworkshop,thefindingssuggesta need for a broader program of
intersediona LGBTQ2S+ research and analysis to inform military and Veteran program and

palicy design.



Background & Introduction

Advanced Research Workshop Origins

Projed initiationfor the ARW began in late 2019when Dr. David Pedlar (Canada) and Ms. Olena
Sudova(Ukraine) recaved an invitation from the NATO SPSto providea preliminary
asesanent of the chall enges and palicy oppatunities avail able to suppat Ukrainian Jant Forces
Operdions(JFO) women combatants and Veterans. Thisinvite launched thefad-finding
misgson, which began in Kyiv in March 2020. Meetingstook place with more than 30
informants, including serving military members, Veterans, researders, publi c servants, members
of thenon-profit sector, and JFO women combatants. During Mardh and April 2020,
conalltationscontinued with Ukrainian informants and military, Veteran (former military, ex-
military),! and gender experts in Canadaand the United States. Additional Endishand
Ukrainian documentswere reviewed. Ms. Ivona Kogyna, Chief Exeautive Officer of theKyiv-
based Veteran Hub, supported ourwork by coordinating medingswith varousstakeholders and
contributingingghts based on her experiences as aleader delivering support servicesto
thousandsof Ukrainian VeteransthroughtheVeteran Hub.

Based on thefact-finding mission,and other sources of information, we concluded issLes
identified could be addressed througha NATO ARW entitled, A Gendered Lens Approach to
Milit ary-to-Civili an Trandtion and Reintegrationfor Ukraine Jant Forces Operéaion Women
Combatants .Tleoriginal approved plan was to hostaNATO ARW in personin Kyiv. Thanks
to thesuppat and approval of NATO SPS lealers, the program was converted into avirtual
format. The ARW is Canada-Ukraineco-led. The U.S. was thethird courtry invalved through

participationin the ARW planning and govemance committeg and as expert participants.

YIn this paper, theword fi V erantemeans former military personrel during their livesafter releae from service. We
recgnize that there are many diff erent usesfor the word in various settings.
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Rationale for a Gender and Military-to-Qvilian Transition Workshop Theme

A methoddogcdly strongbody of MCT theory and research has emerged in recent years, as
described in thefindingsof arecent NATO Research Task Group (RTG)-produced monogaph
(Castro & Dursun, 2019 Here an intemational team of experts provided guidance to nationson
how to build comprehensive and effective MCT programs. However, the uniqueneeds of women
were adknowledged as an important next step in advancing MCT research focusng on gender-
based analysis of MCT.

MCT is generdly conceptualized as amajor life trangtionthat occurs through a processof
moving from oneculture to anather. Theprocessrequires planning and supports. Successul
trangti on has been described as obtaininggoodwell-being in al major areas of life. Domains
can bedefined differently, but often involve assessing outcomes on hedth, employment,
finances, sacia integration, housng, and cultural/sccia environment (Pedlar et al. 2019,
Besemannet a. 2019. Recantly, theVeteran Hub in Kyiv developed a iiJouneys of Veteranso
model that highli ghts Veteran needsto suppat military-to-Veteran life courses and can be used

to suppat careful planning and preparation for succesful MCT.

Existing researd of largely male Veteransdemonstrates that, while many releasingmilitary
personrel experience some uniquechall enges and needs, mosteventually reintegrate
suwecesdully, espeaaly with the benefit of advance preparation and adequate accessto effective
suppats. However, sane wil | encourter seriousdifficultiesfacing complex chall enges across
multi ple domains. Theunwanted individual and societal issies assaiated with afailed MCT are
well documented in Ukraine (World Bank, 2017), Canada(Thompsonet a., 2015;Bladburn,
2016, 2017Jetly, & Sudom, 2016;Pedlar, et a., 2019)and intemationally (Ahem et al., 2015;
Astcroft, 2016;Bergman, Burdett, & Greenberg, 2014;2017;Coll & Weiss,2013;Cooper et al.,
2016, 2017Demers, 2011; Faulkner & McGaw, 1977;Hatch et a., 2013;Jolly, 1996;Keding,
2019;Kintzleet a., 2016; Rogers, 1944;Sayer, Callson,&Frazer, 2014;Sayer et a.2011).
Consequently, many nationshave completed palicy-relevant research studies, and implemented
subsantial MCT legislative, pdlicy, and program initi atives to mitigate thelikelihoodof poor
MCT outcomes.
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Despteimportant advancesin MCT researd, legislation and policymaking, theexpernences and
spedali zed needs of women military personrel and Veteransin Ukraine, Canadaand
intemationall y are understudied and notwell defined. For example, Eichler (2016, 2018)
concluded gendered researdh on womenG MCT processis very limited, mosly U.S.-centered,
focused primarily on health, and does not reflect thetotal experience of the MCT processfor
women. Popuation studies generall y have not been stratified for the smaller numbers of women
in military service compared to men. Thesmall sanmple sizes of women have hampered the
power of studiesto examinewomends trandti on expeliences at apopuation level. Internationaly,
thelimited findingsfrom quantitative and qualit ative reseach identified differences between men
and women: traditional gender rolesin family (children, etc.), higher prevalence of same physcd
and mental health conditi ons,reproductive hedth issties, chall engesin adapting to military norms
of masculinity and readjustingto civili an roles, differencesin rates of prevalence of posttaumatic
stressdisarder (PTSD) and depresson, diff erent kindsof psychoogicd traumaexposues
(including higher exposure to military sexual trauma), difficulty gainingrecgritionas Veterans
becaisethey are lesslikely to bereagnized as fiveteran simmilitary and civili an settings,
compardively large dropsin pre- to pog-releaseincome levelsin same nations,higher rates of
sucidethan civilian comparisonsin Canada, and chall engesfinding sacia suppat networks, and

spedal issles accessng Veteran benefits.

At thepolicy level, thereis stronginternational interestin advancingwomengs participationand
integrationinto uniformed military service, and growinginterestin assuing successul
transitionsfrom military sewviceto civili an life. Ukraine ginterestin Gender-Based Analysis
Plus (GBA+) to advance the participation and roles of women in the military was well
established in the Alnvisible Battalion: Womends Participationin ATO Military Operat i on s 0
(2019. The Canadiadefence policy, Strong Secure Engageeleased in 201 Tike same other
nations,sets ambiti oustargets to increasewomenés participation in the Canadian Armed Forces,
includingacomprehendve dan for initi atives to suppat uniformed female service members.
Veterans Affairs Canadaestabli shed an Office of Women and LGBTQ2 Veteransin 2019.Since
at least2015, gveral Ukrainian reports highli ghted the uniqueexperiences and needs of women
military personrel in MCT (World Bank, 2017; International Alert, 2019; Democraic

Initi atives, 2020;Ministry of
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Veterans Affairs 2020. Ukraine has been implementing a series of recommendationsto
incorporate women into military operaions,includingwork of the NATO-Ukraine Commisson
since 2016,Civil Society Advisay Panel 2021,UN Seaurity Courcil Resdution 1325,and
others. TheMinistry of Veterans,together with other stakehalders, initi ated research and
discussonon MCT in Ukraine. A gender lens approach to building MCT padlicy and programsis
of grea importance to Ukraine, Canada, andthe U.S.

The ARW findingswill bea step toward aNATO SPS researd project appli caion that will fill a
major gap in Ukrainian and intemational MCT knowledgeand pradice. Many NATO and Five
Eyes nationsprioritized theimplementation of comprehensve MCT legislation and programs.
However, theimportant question of understanding MCT experiences from agendered
perspedive has yet to befully developed in Ukraine, Canadaor intemationally. Thisworkshop,
and the subgquent research-to-padlicy projed, will help fill this gap. It should establishUkraine,
workingwith locd and intemational partners, as aleader in understanding gender isstesin MCT
research. Thetopicwill attrad strongintemational interest, as many nationshave prioriti zed
womends integration and participationin their ammed forces. Mostimportantly, the projed will
highli ghtthe urgent need for a GBA+ lensto suppat well-planned MCT and successul re-

integration to civili anlife.

Workshop Objectives

1. Frametheissueof MCT from a gender-based womends lensin Ukraine, Canada, and the
uU.s.

2. ldentify frameworks and theories to inform gender-based MCT reseach and palicy
development on women

3. Apply agender lensto understand the gaps and chall enges for women during MCT

4. Conclusonsand next steps:fromresearch to action



Workshop Process

Agendasfor each of the four main workshop-related events areincluded asAppendix 1.

Kickoff EventMay 19,2021

- Conslutation 1 - Framingthe ChallengeJune30,2021

- Conslutation 2 - Models and frameworks for research palicy to guideMCT Sept. 30,
2021

- Individual Conslutations- One-to-oneinterviews with same participants, Augustand
September 2021

- ARW EventNov. 4, 221

- Submit ARW Generd Report to NATO SPS Nov. 30, 2021

Theeventsandthe final Nov. 4, 2021 ARW were by invitationonly. In total, therewere 75
participantsincluding M CT reseachers, people with lived experience, palicy and program
leaders, govemment organizaions,serving military, Veterans,and representatives from NGOs.
Thevirtua versusin-personmeding approach featured repeaed events leading up to thefina
Nov. 4workshop pesented uniqueoppatunitiesfor continuity and relationship building that
fadlit ated an increasingy informative and comfortable exchangeof idess.

Report on Advanced Research Workshop Findings

The Nine Principlesof Building Successful MCTPrograms

Drs. Cail Castro and Sanela Dursunco-led thethreeyear NATO Human Fadors and Medicine
RTG projed in 20162019 that examined the chall enges military personrel encourter when they
leare themilitary and transitionto civili an life, and best pradices to suppat them. Drs. Carl
Castro and Sanela Dursun presented a nine-principle guideto designing effedive MCT

programs.
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1. A transition framewor k. Transitiontakes place in acomplex ecosygem A trangtion
framework postionsgovemmentsto organize programs suppating Veteransin many aspeds of
life. A framework shoud identify and organize the many aspeds of trangti on;identify
objedives, resouces and expeded outcomes; eval uate pali cies and programs; and align

partnershipsand research adivities.

2. A clear definition of a Veteran. Formal definitions are important for eligibility to benefits
and sewvices, includingwho qualifies as afamily member.

3. Focuson work disability prevention. In additionto havingincome, having a purposein

work and life bringsidentity and sccial integration.

4. Measuring outcome successes and failures. It is important to evaluate the effedivenessof

programs after they are implemented and make informed changes when necessary.

5. Timely and appropriate engagement. Early engagement with persomel planningto leave
themilitary is akey to success.

6. Addressunique health and sccial care neeals. Transitioning members experience varying
individual stresses whil e navigating complex releasesysems and suppats before and after
separgionfrom service. It isimportant to identify and enhance members &irengthsand coping
skills.

7. Culture, recognition of Veterans. Adaptation to lifein civili an culture after leaving military
culture meansfinding new homes, jobs,hedth care providers, and leaning to managewithout
military suppats. It isimportant for saciety to recognze thecontributionsmadeby Veterans

whil e they were sewving.

8. Involvement of familiesin tr ansition. Transitionto civili an life also stresses famili es. Some

experience high levels of stress.It isimportant to make avail able supports known to families.

9. Provide employment assstance Employmentisimportant to well-being. Doingwell in
employmentis aboutmore than simply having a job. Employment asgstance programs can aid in

findingtherightfit for releasing members.

Drs. Carl Castro and Sanela Dursunconcluded by making two key recommendationsfor research

onwomen Veterans: (1) apply thesenineprinciplesin understandinghow women Veterans
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transitionfrom themilitary to civili an life, and (2) consicer isswes uniqueor amplified in women

Veteransthat merit further research or palicy changes.

By focusngontheMCT neealsof women military personrel and Veterans,this ARW buildson

thecornerstonework of Castro and Dursun(2019).

Brief Overview: Women military personnel and Veeransand MCTin Ukraine,

Canada, and the United Sates

In Ukraine, Canada, the U.S., and other NATO dllied nations,thesuccessul transtionand
reintegration of women military personrel to civili an life as Veteransis an area of great interest.
MCT reseach demondrates mostVeteransreintegrate succesgully, especially with preparéion
and accessto effective suppats. Thescacietal impacts of afailed MCT are well documented.
Nevertheless key areas remain understudied. Thelad of intersectional frameworks that mee the
spedali zed neals of women trangtioning out of military sewviceis problematic. Furthermore,
adopting effective, evidence-based pdliciesto sypport successul MCT isimportantin Ukraine,
Canada, theU.S., and intemationall y.

This sedion of the ARW contributed nation-spedfic perspectives by Ukraine (IvonaKosyna),
Canada(Dr. SanelaDursun) andtheU.S. (Dr. DawneVogt). The presentationshighlighted a
brief nation-by-nation perspedive on womends participation and integration in military
organizaions,as well as gender-based findingsin MCT experiences, highlighting chall enges
facdngwomen military personrel and Veteransand prioriti es for future researd and palicy
devel opment.

Ukraine

Almost30,000women currently serve in the Ukrainian Armed Forces (UAF) (Mirzayev, 2020.
This recent active participation of women in service confronts thelong-standing structural
barnersthat histaicaly impeded womends full participation in themilitary. Invisible Battalion
and Invisible Battalion 2.0, initi ated by aglobal advocacgy group, were turning point documents
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highli ghtingthe chall enges faced by women servingin the UAF (Ukrainian Womends Fund,
2016.

Thelnvisible Battalion projeds advisethat far more Ukrainian women served in the Donbas
conflict than the Ukrainian govemment acknowledges (Tucker, 2019. Somereportsindicae as
many as 54,000women served in the UAF in 2017 (Tucker, 2019). Yet, few enjoy thesame
salary, benefits, and recognitionas men who frved during thesametime. As 0f2017, itwas
reported only 6,282women received Combat Veteran Status (CV'S) (Tucker, 2019. Dueto the
informal nature of thevoluntee forces, thereis no official documentation cettifyingwho srved,
for howlong,or in what role (Damann, 2020. The lad of evidence makesit impossblefor
thousandsof women to provethey were volunteers (Damann, 2020. As aresut, many Ukrainian
servicewomen are ineli gible for thebenefits and recgritiontied to CVS. Amongthefew who
have been granted CV S, many have not received the benefits to which they are entitl ed
(Intemational Alert, 2019). In October 2019,the Ukrainian Parli ament voted to officialy
recmgnizevoluntea sddiers of the Donbas corflict as Veteransand extend respedive social

benefits (UN Women Ukraine, 2020. It isnotyet clea if thesereparationshave been made.

In a2021Veteran reintegration survey conducted by the Intemational Research and Exchanges
Board (IREX) (agloba development and educdtion organizaion)in partnershp with Veteran
Hub, women were more likely to report difficulty in MCT. Dedinein income after release,
increase in mental hedth problems, and experiences of harassment were examples of problems
identified by UAF servicewomen.

Theroad to securingwomenés rights in Ukraine has not been a straightforward path. Ukraine
continuesto strugdeto care for and reintegrate the 385,000Donbes V eteransand voluntee
combatants, 13,000 ofwhomare legall y disabled (Van Metre & Boerstler, 2020. TheNATO-
Ukraine Commisson (NUC, 2016)deamned necessary to incorporate gender maingreaninginto
theplanning, exeaution, and evaluationin all phases of operations.Further, since the Civil
Society Advisay Panel (2016, representatives from civili an saciety organi zaionsand networks
have been working with community leaders and academics, as well as networks and
organizaionson conflict preventionand resdution, to function as a channel for dialoguewith
women trangtioning from military service In consgdering differing expernences between

servicewomen and servicemen in the MCT process, the govemment has been implementing UN

13



Seaurity Courcil Resdution 1325and the Annual National Programme under theauspces of the
NAT O-UkraineCommisson (2021). Thisallowsfor: providingwomen in the seaurity and
defensesedor with infrastructural faciliti es, matena and technical condtionsthat med womenés
nedls;identifying institutional mecdhanismsto combat sexism, sexual harasgment, psychologicd
and sexual violence, discriminationin recitment, during performance of duties and
patticipation in dedsion-making; ensuing appropriate condti onsfor the professonal

devel opment of women cadets of higher educational ingitutions;revising the normative and

legal adsthat approveregulationsontheadivity of seaurity and defense sedor bodes, etc., in
regard to compli ance with theprinciple of equal rights and oppatuniti esfor women and men and

making the necessary changes.

Ukrainian Veteran Hub contributed to MCT by introducing a Journey of Veteransmap in 2020.
Thegoal isto providea structured approacd to prepare for theevolving needsof Anti-Terrorist
Operdion (ATO)/JFO Veterans.For example, Veteransinteract with numerouspeople and
organizaionswho may not be consderad Veteran sewvice providers on an official basis, butwho
norethelessimpad Veteran sexdperiences. In an important step forward, V eteran Hub introduced
the Journey of Veterans map to help identify the needsof Veteransand types of servicesrequired
to suppat suwccesful MCT.

Canada

Today, women represent 16.3%o0f the Canadian Armed Forces (CAF) and are anongthefasting
growing cohatt of Canadian Veterans (Shoemaker & von Hlatky, 2020. Thistrendisin keeing
with other Five Eyes partners and elsewhere, where rates of representation rangebetween 10.9%
and 19.2%.

Dr. SanelaDursunidentified arecent increase of women entering uniformed service and holding
command-level positions,and nated women remain dispropartionately represented in
administative, logistics,and intelligenceroles. Half of thewomen in theRegular Force
comporent occupy one of only 10 trades, namely Hedth Service and Logistics. By contrast,
combat amms represent 30% of the CAF, yet women only acountfor 5.5%.

Issuies invalvingtheintegration of women into the CAF extend beyondrepresentationrates.
Women often reported fialadk of fit with military lifestyle, or achallengein findingan adequate
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identification within military life, as areasonfor releasing. Many concemsexplain this deficiency
in identifying and fitting into military culture, such as: family and work/life balance training,
deployments and multi ple pogingsthat imposefrequent uphearals and impad children; long
separaionsfrom family; serwvice coupgeswith dual deployments; career management and
progresson barriers dueto matemity leave; thelack of women in senior ranks or theunfairness
of merit boards; male-dominated military culture; and isstes with harassment and sexual
miscondLct. In asurvey asessng therelationshp between trangtioning from the CAF and well -
being, women respordents were more likely than men to report experiences such asfindinga
hedth care provider or losing their military identity as fivery to extremely chalengin g Andong
recantly released CAF members, women alsocommonly reported experiencing chronic health
condtionsthat included chronic pain, hearing problems, arthritis, and mood disarders. Over 90%
attributed their condtionto military service Regarding Veterans,the Life After Service Study
foundnotable differencesin the MCT experiences of men and women Veterans.For example, in
Canada, women Veterans face a stegp dedinein income and have lower rates of labourforce
patticipation after releasing fromthemilitary. Many work part-time, attend schod, or beaome

full-time caregivers (Bedk, 2017).

This Canadian presentationidentified thefollowing area for future study: the attriti on rates of
servicewomen with 20+ yeass in themilitary, womends hedth from aGBA+ perspedive, and
identity in MCT. Ultimately, thereis aneed for deliberae, structured research to
comprehensvely examinethe MCT processfor women througha GBA+ lens,to assesshow
women, men and gender diversepeople may experience palicies, programs, and initi atives. A
more holistic, multi-discipli nary, syrnthesized, contextuali zed, intersectional understanding of
personrel isstesin themilitary will better inform dedsion and policymakers, as well as
clinicians, praditioners, and military members themselves,in pod-service transition to optimize
themobhili zation of personnel scienceinto action. Policy-relevant research in many of these

suljed areasis uncemway.

United Sates

Dr. Dawne Vogt examined womenés experiences during and after U.S miilit ary sewvice. In abrief
overview, sheadvised the number of women in theU.S. military has grown subsantialy since

the 2% cagp on womends participationin adive-duty service was lifted in 1968.Simil ar to the
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Canadian and Ukrainian contexts, women make up more than 15% of the U.S. Armed Forces,
with over 200,000women deployingto Iraq and Afghanistan. Thisincreaseis attributed to the
rescinding of a2015combat ban, and many women now rve in key combat suppat and

combat amsroles.

Women report chall enges persist,despte their increased participation. Milit ary sexual trauma
(MST) remainsa pervasive problem. Additionall y, therisk for combet trauma has risen as
women increaseparticipation in combet roles and operaions.Women in the military cite
resistance to womenés participation and recogrition, particulay amongmale peers, as an
additional stressorduring military service Lessrecogntionof military experience and Veteran
status, poormental hedth, divorce, and single parenthoodpod-military are identified as
challengesin theMCT process.

Regardingfuture diredions,Dr. Dawne Vogt highlighted expanding research on theimpad of
combat exposure on womenés hedth and broader well -being; testing strategies to increasesocial
suppat for women during and after military service identifyingand remediating barriers to
mental hedth treament for women; and enhancing knowledgeof why women experience poorer
pog-military life outcomes as criticd for identifying and remediating barriers. Dr. DawneVogt
urged that future research efforts move M ST intervention strategies upgream pladng a greater

emphasison preventionand eaty intervention.

Research Methods: The Pah Forward Through Research and
Action

Background information

Drs. Margaret McKinnonand LinnaTam-Seto discussed how, acrossnations,our work has been
guided by UN Resdution 2242 (adoped by the Seaurity Courcil on Oct. 13, 2015)and aimsto
integrate women, peace, and seaurity concemsin its agenda(United Nations, 2015. This
includes aimingto doulde thenumber of women in peacekeeping operaions within the next five
yeass. Despite mourting progress,in 2020, ofthe estimated 95,000 pacekegoersinvolved in
UN-led missons,women madeup ory 4.8%of milit ary contingents and 10.9%of pali ce units
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deployed. Targets for 2028 includethe goal s that women make up 15%of the UN military and
25% of military obervers and staff officers. A similar target has been set for women to comprise

20% of uniformed palice unitsand 30%of individual pdlice officers.

For thesegoalsto beadhieved, criti cal research is required to identify and addresstheunique
chall enges faced by women military personrel and Veterans.MCT has been identified as a
critica period where women Veteransface unique obgadesto successul trangtionto pog-
sewvice civili an life. Throughoutthe preceding NATO workshops, nmerous models and
frameworks were presented that, together, asgstin conceptuali zingthe universal and nation-
spedfic expelience of MCT amongVeterans. Theseexisting models and frameworks aim to
describeand better understand the processes and fadors that contributeto the MCT experiences
of releasing members. Spedficdly, existingmodel s and frameworks of MCT actossCanada,
Ukraine, and the United States share acommon condderaion of factors such as hedth status
(e.g., mental health, phygcd hedth, accessto health services); sacial relationshps(e.g., family,
friends,community); financia situation; housng; and pog-releaseeducaion and/or work.
Despte thesecommon frameworks, to date, little has been doneto charaderizethe speafic

experiences of women Veterans.

Althoughcontinuousy evolving, thesemodel s are not conceptuali zed, vali dated, or applied
within guiding principles for reseach on women Veteransas proposd by Eichler (2027).
Speking from a Canadian context, Eichler (2021) argues that:

Milit ary and Veteran researd has likely reinforced & rather than challenged d existing
sex and gender inequiti es, with negative spll over effects for milit ary and Veteran pdlicy,
programming, benefits,and services éthegoa of research shoud beto addressthe
diverseneedsof al in themilitary and Veteran populationin away that enablesfair
aacessto sewvices, benefits, and treament and, ultimately, promotes equitable service and

trangtion outcomesfor all (p. 144.

Theimportance of usng an approach that addresses sex and gender equaliti esto inform and

guideany future work (e.g., research, palicy development, program evaluation), must
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conscioudy condder the principlesidentified by Eichler (2021), aswell asintegrate the
aforementioned leaningsstemmingfrom this ARW series of NATO SPS medings,workshops
and small group consutations.

In her NATO SPS presentation and perspective piece, Eichler (2021) emphasized it is
insufficientto simply conduct research concerning women Veterans. Ingead, we mustalso pay
careful attentionto how sich efforts are conducted. As elucidated by Echler (2021, five
principlesfor research on women Veteransshoud include:

An intersedional sex- and gender-based analysis and GBA+ lens (Govemment of
Canada, 2018b)

Incluson of lived experiencevoicesto ensuethat, in all work suroundngMCT, the
experiences and voices of thosewith lived experiences are engaged and included
Feministscholarship that includes reflection on therole of power dynamics and how
power informs every asped of research, padlicy, and program devel opment
Trauma-informed pradice that carefully congderstheimpad of traumaand engagesin
research that is conducted in amanner sengtive to thesedel eteriousimpacts

Ethics guidelines such that all researdh isinformed by, and foll ows, careful ethical
guidelinesto which all researters are accouniable, includingthe Declaration of Helsinki
(World Medical Assaiation, 1964
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Culture

- Military/Veteran
- National
- Recognition of
Finance service
- Housing
- Financial stability
Meaningful Activities
- Employment
- School
- Volunteering Identity
- Leisure - Military/Veteran
- Family roles
- Stigma
- Intersecting
identities

Figure 1: Approach to Understanding Gaps and Challengesfor Women During Mili tary-

to-Civilian Transition

During thefinal SPS workshop,Drs. LinnaTam-Seto and Margare McKinnonof Canada
(drawingon Echler, 2021) presented amodel to guidefuture work in reseach, palicy

development, program devel opment and eval uation, and to assstin better understanding gaps

and chall enges experienced by women during MCT.

This approach was informed heavily by an analysis of theinformation presented at previous

workshopsand during small group consutationsheld with stakeholders, reseachers, and

Social Integration

- Peers
- Family
- Community

Health

- Physical health
- Mental health
- Health services

individualswith lived experiencesin Canada, Ukraine, and theU.S.

Severd important consderaionsemerged in relationto this proposd approac:
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1. Thethemes and sulthemes presented in Figure 1 are based on information obtained from
previousARW medingsand small group consutations.It isimportant to note thesethemes and
sulthemes are not definitive, as they do notincludetheingghts, experiences, knowledge, and
voices of stakehdders, researders, and people with lived experience who were notincluded in

conversationsuntil this pointin time.

2. Itisevidentfromwork thusfar that identified themes and sulthemes are not siloed. Here
relative fisuccesso or fishortcomin gin oneareamay affed thesamein another area Thus,it is
criticd any future work recognze efforts addressng onearea of themodel requires conscious
congderaion of other areas. For example, an initiative to suppat women in finding civili an
employment needsto also consder isstes of finance (e.g., does pay suficiently addressfinancial
demands, identity (e.g., how daes new employmentimpad identity changes), hedth (e.g., are
resources suficient to accessand utili ze health), and culture (e.g., does acivili an workplace
recgnize and resped military service?). This example highli ghts theinterconnedednessof

identified themes and subthemes evident throughout the consutations.

3. Theproposd approach highli ghts theimportance of time as a concept when understanding the
MCT experiences of women VeteransacrossCanada, Ukraine, and theU.S. Workshopsand
constutationsemphasized research, pdlicy, and programs need to extend beyondtheimmediate
monthsand yeass of areleasedate, underscoring the need to consder temporal factors related to
military release. The need for preventative eff orts was identified in varousconaultations,pointing
to theurgency of enading preventive and eaty-intervention sysemsto ward against knavn

obgadesfor women in MCT themoment they enter military service

For many people, early foundational experiencesin themilitary may serve as a harbinger of life
at time of release. For example, whil e numerousworkshop pesentationsdrew attentionto
womends physcd health isswes related to reproductivelife cycle, fettilit y, and menopausethere
islittl ereseard to further understanding of theseisstes and all ow for evidence-informed
preventionand early intervention during military sewice and into theMCT period. Thereisaso
aproadive nedal to examine hedth and well-being not only at time of release, butalsoas
Veteransage. For example, work by Ritchie et al. (2019)explored therelationshp between
combat trauma expoaure and dementia, highli ghtingtheneead to notonly conduct research in this

area butasoto establishpadlicies and programs aimed at hedthy aging. Here, the principle of
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temporal thinking, or considering hedth and well-being acrosslifespan, is useful in identifying
gapsand challengesin the MCT experiences of women that mustbe addressed in a meaningful

way.

Lighting the Path Forward

Aswerefled on current understanding of theMCT experiences of women Veterans,we need to
consder notonly thevoices forming the current corpusof work, butalsovoices
underrgoresented in past efforts to addresstheseissues. Here, therich voices of Veterans
belongngto equity-deserving, marginali zed, and radali zed commuriti es, alongwith Veterans
likethosein Canadawho sufered the LGBTQ2S Purge and, acrossnations, thosewho
experienced thedetremental impad of MST, mustbeuplifted and heard. An intersedional lens
will assistin theseefforts, reamgnizing the multiple identiti es (e.g., woman, Indigenous,
LGBTQ2S) emboded by Veterans.Finaly, thelingering effeds of gender-based violence and
other forms of trauma on women Veteran spdg-setvicelife mustbeconddered and addressed
throughoutheMCT and beyond.

Taken together, thework described heranis useful in understanding and suppatingthe MCT
processof serving members,includingwomen. While sane work is already known, gang
forward, researchers must refled on the strengthsand limitationsof existing knowledge
suroundngwomenés military experiences. Using tods, such as the Sex- and Gender-Based
Analysis Plus (SGBA+) lens(Government of Canada, 2018, 201&), and Echle sduiding
principles (2021), we can advance acrossnationsto foser a broader and deeper lens of

inclusivity and intersedionality.

Together, the SPS workshopsand consttationshave notonly identified spedfic areas of MCT
that require additi onal exploration and suppat, butasohighlighted theurgent need to embrace
therole of time (e.g., preventionvs. readion; womenés place and experiencein themilitary and
civilian worldsacmossthereproductive life cycle). Understanding and appreciatingunique
cultural contextswill aso becriticd in strengtheningand enhancingthe MCT experiencefor all

women.

Aswe moveforward in thesemultinational efforts, it will also becriticd to prominently feaure

voices of thosewith lived experiences as aguiding star for our efforts to improvethe MCT
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experiencefor all thosewho $ve, and, as brothers and sisters in amms, stand united in the quest

for amore justand peaceable scciety acrossnationsand globall y.

|dentified Gaps and Challengesin Research and Programming
for Women in Ukraine, Canada, and the U.S.

In addition to providinga summary of reseach presentationsshared during previousNATO
workshops(May 19, June 30, and September 15), this report a'soincludes staries of thosewith
lived experiences, resuts of one-onroneinterviewswith workshop @iticipants and stakeholders,
and the outcomes of roundtable discussons.

Current chall enges and gapsin understanding of theMCT processamongfemale Veteransin
Canada, Ukraineand the U.S. are highlighted. This summary is organized thematicdly, with the

understandingthat several themes overlap and, therefore, cannotbe viewed as dstinct entiti es.

As previoudy indicaed, there are overlapping challenges and gaps acrosseach nation, alongwith
important differences. Together, the chall enges and gapsidentified here assistin informing how
ead of thethemes outlined heran are understood, how future priorities wil | be set, and how
sdutionswill be developed, implemented, and eval uated.

Major Themes

Criticdly, any projeds or initi atives stemmingfrom theseworkshopswil | need to be completed

with thefollowing in mind:

Intersedional sex and gender lens
Lived experience voices

Trauma awareness

Refledionon pover relations

Ethics guidelines

Here there is an urgent need for more SGBA+ researd, and for data and evidence to suppat
dedsion-makingin military and Veteran reseach generdl y, as well women and MCT,
spedficdly. Thiswork is expeded to focuson understanding the needs of women in MCT usng
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SGBA+ and feminist approaches, and throughrelated designsthat sysematicdly coll ect
information on men and women to understand their differences and the underying medanisms
of thesedistinctions.In generd, thereis very limited research and pdlicy developmentusngthe
SGBA+ approach to examine, understand, and addresschall enges and issues identified during
MCT. Condderable padlicy development and research is nealed to addressthe similarities and

differences experienced by women in ead courtry.

Researd and padlicy development grounced in intersedionality needsto go keyondsex and
gender, as it relates to women, to incorporate an intersedional approach (McKinnon2021).
Examples of neadsin Canadaincludean enhanced understanding of the LGBTQ2S Purgeand its
assaiated impad on Veterans,as well asincreased knowledgesuroundngtheMCT
experiences of LGBTQ2S communiti es. The compoundng effects of intersedional identities
alsonedl to bebetter understood,for example, why youngminority women are mostlikely to

experience sexua assault in the CAF Regular Force (McKinnon2027).

Oneof thecurrent challenges of thiswork is persornto-personand courtry-to-country differences
in how suwccessduring MCT is defined (Dursun 221). Any future approach will need to consder
fbroader life outcomeso (Vogt2021). Not only isthere a cdl to enhance the breadth and depth of

our uncerstanding of factors contributing to successul MCT, butthereis asoaneel for careful

examination of thefourdation of MCT, with afocuson prevention (Vogt consutation, 2027).

It isimportant to note thedomainsidentified by speekersdo notexistin isdation. Relative
suceessin onedomain has impli cationsfor others. Thisinterdependent relationshp between

domainsisill ugrated by theoverdapping areas of Figure 1 above.
1. Culture

Today, thereis an enhanced understanding that military organizaionsare situated within broader
sccieties where structural gender-based inequaliti es can disadvantage women. Theseissies are
exacerbated by ongangisstes concerning violence againstwomen and children, including
domestic violence These isstes appea salient in military organizationswhere women are,

generdly, aminority population and lesslikely to hold senior leadership roles.

Overdl, thereis increased reagnitionbroader sccietal and military-spedfic cultura barriers

mustbeidentified and studied to enhance understanding of challengesin MCT for women.
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Militar y/Veteran culture

As aminority groupin themilitary, women face numerouschall engesin male-oriented military
organizaions,including pog-discharge aacessto benefits, hedth care and rvice specific to
their uniqueneeds. Although common chall enges were identified acrossnations,there were also
distinct differencesin thekindsof hedth care sysems avail able to female Veterans,with various
states of development regarding hedth care observed. Overall, several potential structural

barners wereidentified as targets for remediation efforts.

National (civilian) culture

Thereis an urgent need to better understand womenés experiences of shifting from military
cultureto civili an culture, with speakers natingtherole and effed of eat nationGs civili an
culture onthistrangtion. Indeed, national/civili an culture is consdered key to sheping Veteran
identity (Castro 2021). Therole of women in scciety, beyondtheir rolein themilitary, is
informed by commonly perceaved roles of women in civili an culture, including expedationsof
women as caregivers in famili es and expeded norms of femininity.

Reseach identified a variety of reasonsfor women voluntarily leavzingthe military. Many of
these factors appear attributable to fialadk of fit with military lifestyled (Dursun 202}, including
family and work-life balance (gendered, sacial culture); training, deployments, and multiple
postingg(military culture); caree management and progression(military culture); and sexual

miscondtct (military culture).
Reoognition of service

Acrossnations,speékers identified resistance to womends participation in themilit ary from men
military peess. Similanly, civiliansappea to notvalue, or reamgnze much lessso, the
contributionsof womends military sewvice and appea lesswilli ngto readily accept womenés
Veteran status.

In kegoing with women servicemembers @evaluationin scciety, onespeaker reported women
notin combat roles do notview themselves and their contributionsas equally important to that of

men. This diminished self-recogniti on appearsto further intersect with identity chall enges.
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As nded by Dr. Car Castro, setvice members neeal to develop a new identity during MCT, one
that merges military and civili an identities. Accordingly, transition programs mustfadilit ate this

identity integration by recgnzing the sacrifices and contributionsmilitary Veterans have made.

Unfortunately, recogriti on of the contributionsof women military members appears inconsisent
in thecivili an world, causing a patential y deleteriousimpad on howwomen view themselves

and their military service.
2. Social Integration

Interestingy, women Veteranswho devel oped social networks during military life appeaed to
have weaker social networks and suppat sydems pog-setvice than men Veterans. Congstent
with an overwhelming body ofliteraure pointing to the postive impad of sccia suppat, Dr.
Cail Castro highlighted sacial suppaot as akey area of focuswhen consdering future pathsand
research aimed at suppating the needs of women Veterans.

Notably, U.S. research by Vogt shared in theworkshopindicaed that women receive aless
postive recgption from civili an communitiesleaning of their Veteran status and service histay
than men. Many women Veteransreport civili an employees do notfully recognize or valuetheir

military experience or Veteran status.

Here support services are urgently required to better understand the unique needs of women
Veteransand to establi shenduring suppats within the military community that mee the neeals of
women Veterans.Notably, it is commonfor women to retire and remain in thecommunties of
their last postings Withoutlong-standing community relationshps,thesewomen may lad sccia
suppats and conrectionsto assstwith MCT. Pea suppat, atypeof sccia suppat, isavaluable
resource for minimizing negative mental health outcomes for women Veteransduring MCT.

3. Health
Physical health

Within the Canadian context (McKinnon2021), key research recommendationsfrom thefirst
annual Women Veterans Forum (2019)included increased focus on the observation that women
experience certain physcal hedth condtionsin greaer propartion to men, including: migraines,

asthmg, arthritis, cardiovascular disease, chronic obgructive pumonary disarder, cancer, chronic
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pain, and gastrointestinal problems. Other women-spedfic phydca hedth issies, and their
relation to military service, remain largely unknovn and unsuppated, including infertility, stress

incontinence, menopause, muscul oskel etal issies, and medicaion metabolism.

Thened for increased focus on womenGs health issues was echoed in the spegkersddescriptions
of suppat programs servingwomen Veteransin Ukraine (Ukrainian Women Veteran Movement
consutation,2021). Current chall engesinclude theneel to reduce the knowledgegap
suroundng howreproductive hedth isimpaded by serwvice and theneed to better understand
womends uniquerelationshpswith the military hedthcare providers respansible for assisting

women.
Mental health

Women face shared, but alsounique, forms of traumaexposue and stressors that, together, may
impad mental hedth. Theseincludeheightened rates of MST amongwomen, athough,notably,
MST is experienced by men and women. Here MST and harassment are uniquestressas that
can bedifficult to disclose, where such disclosuwres may resut in complex andd  at times

0 deleterious,sccial implicaionsfor women in military organizationsand communities.
Accordingly, speciali zed approaches to disclosure and interventionare required, as are

organizaional-level culture changesto prevent and trea MST.

Although,acrossnations,women appear to report experiencing higher levels of anxiety and
depresson, the causes underlying this discrepancy are poaly understood. It is alsounknowvn
whether women are more likely than men to report symptoms of depresson and anxiety if faced

with similar experences.

IntheU.S., increased numbers of women served in combat roles. Women were no more likely

than men to experience PTSD dueto combat exposure.

In Canada, a small er proportion of women served in combat roles. Nonethel ess,approximately
40% of women medically released from the CAF dueto mental hedth challenges, highlighting
theneal to better understand theroot causes of higher levels of same mental hedth problems

amongwomen (Dursun2021).
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Thereis also a criti cd need to better understand therole family stressas (e.g., expeded familial

roles of women during and after service) play in theoverdl mental hedth of women Veterans.

Acrossnations,speakers highlighted mental hedth chall enges postrelease. Althoughfactors
contributingto mental hedth chall enges amongwomen Veteransremain understudied, it appears
probable that uniquestressas arisingfrom MCT, including sccial integration pog-release,
recogrition of sewviceissues, family stressas, and pog-release identity changes, are

contributory.

Variousspeakersraised concemsabouttheabilit y of women Veteransto accessmental health
care For example, there appears to be ashatage of trained psychologists and mental hedth
servicesin Ukraine. Speaker Maryna Lazarenko from Ukraine pointed to psychodogicd hedth

and sucidepreventionin themilitary asimportant diredionsfor future work.

There was a socondderabl e discusson amongspegers abouthow to approach mental health in
MCT reseach. Many identified the need to determineunderying stressas contributing to mental
hedth chall enges amongwomen Veterans,as well as theneal to understand diagnosticcritena

relating to the presence of mental hedth difficulties.
Health services

Numerousspekersidentified the need to reagnze theuniquehealth needs ofwomen and, at
times, their limited access to services meding their neals. Indeed, acrossnations,there were
shared, butasounique, isstes identified relating to women Veteran saliliti esto accesshedth

providers and hedth benefitsd includingmenta hedth care.

Thereis an overwhelming need to identify, recognize, and addressbarriers to hedth sewvices
spedfic to theroles and expedationsof women. Proposed areas for targeted study included
barriers preventingwomen from timely accessto services and the impaa of childcare

responsbiliti es on womends abilit y to seek care (Vogt consutation, 2021).

Acrossnations, there appeass to belimited military cultural competency amonghedth care
providers,includingd strikingly 8 thoseservingthehedth needsof women military personrel

and Veteran women. Notably, this absence of understanding and cultural competency among
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hedth providers was shared further by Ukrainian stakehadders during conaultation (Ukrainian

Women Veteran Movement constutation, 2021).
4. Identity

Changes (and chall enges) in identity, and theimpad of thesechanges onthe MCT journey of
women, remain poaly understood (Castro consutation, 2021). Here the complex interplay of
identiti es described by gpedkers pointsto theneed for an intersedional approad to the
researchingwomen& MCT, aswell as in-program development and evaluation. During
trangtion, many women describe scrutiny of their identiti es as service members and Veterans, as
well as their personal identities.

Militar y/Veteran

An emerging body ofwork pantsto thevariouschall enges suroundng identity women face
during their military careers. For example, uponentry to a military organization, many women
are chall enged to fit into the male-dominated organization. Similary, thereis often aneed to
redefine identity in the pog-release civili an context. Social adaptationwas afurther chall enge
identified by dakeholders and researchersin Canada, Ukraineand theU.S.

Family roles

Carggivingroles were cited as being oneof many identiti es chall enged for women during MCT.

5. Meaningful Activities

Employment

There was discusson acrosscontexts aboutpotential stigma suroundng Veteran statusduring
pod-release civili an employment. Thereduced li kelihoodof civili an employersrecognizingthe
valueof aVeteranG military skills and training was also identified as a barrier to employment
during MCT.

Numerous presentationsfurther highli ghted the uniquechall engeswomen facein finding civili an
employment.
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Education

Programs have been establi shed to suppat theeducaional efforts of Veterans.For example, in
Ukraine, the Bohdan Radchenko Schdarship for Veteranshelpssuppat accessto quality
educational oppatunities.

6. Hnance

Typicdly viewed as akey marker of successul MCT (Castro conslutation, 2021), thereisaneed
to better understand thefinancial well-being of women Veteransin relation to other areas of
MCT. It is notable that indicators of financia successmay differ acrossindividua Veteransand
will beinfluenced by cultural norms and expedations.For example, home ownership isviewed

strongdy as an indicaor of financial successin Ukraine.

In same cases, women are more likely to experience a drop in income, alonger period to recover
losses of income at release and to recover pre-releaseincome levels, and challenges in accessng

benefits.

As dscussd by Drs. Margare McKinnonand Sanela Dursun,in the Canadian context,

foll owing discharge, medicdly released members and women experlience thelargest decreasesin
income. Veteran income recovers over time, reaching pre-releaseincome approximately eight
years pog-release, taking women Veteranslonger than male Veteransto reach pre-discharge

levels of military income.

Thefinancial chall enges experienced by women were further echoed in a consutationwith the
CAF Trandtion Group.Here severa factors were identified as impading thefinancial well -
being of servicewomen on release, including atendency for women notto work aslongas men
(therebre not achieving the same pens on benefits); women being burdened with financial/time
costsrelated to family responsibilites; and women having lesstime to pursuea postmilitary

career due to family time commitments.
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Condusion and Next Steps

By applyingagender lens, this AWR confirmed thestriking, high-level extent of overap and
similarity in the nature of uniqueexperiences and chall enges women military personrel and
Veteransexperiencein MCT in Ukraine, CanadaandtheU.S. Patticipants noted priority-setting
on thesechall enges and strategies for mitigation could differ by nation.

Theworkshop poduced amodel to organize the findingsby alist of chall enges: cultural factors
in wider sccieties and within male-dominated milit ary organizaions,research findingsthat
indicate women Veterans have weaker social networks uponrelease, lesscontribution

recogntion as military personrel and as Veteransin civili an life, uniquetypes and preval ence of
physicd and mental health problems,identity chall enges of fitting into military life and civili an
life uponrelease, work-life conflicts linked to uniquefamily and caregiving roles, and chall enges
in area of employment and finances, such as the magnitudeof income drop uponrelesse. It
shoud be noted thesefindingsare not based on the reporting of areseach study conducted as part
of this projed, butfroman ARW where highly qualified researchers and other stakeholders
shared research findingsand other perspedivesthroughpresentations,discussonsand one-on

oneinterviews.

Theworkshopfindingsare suficiently robustto confirm the urgent need for more gender-based
research and analysis on women to inform program and pali cy development aboutMCT program
design. We suggest future research to palicy analysis build onthebody ofpreviousMCT
research and be based on theprinciplesfor research of women Veteranspresented in this

workshop.

Thehighleve of similarnty and overap in thegender-based MCT chall enges faced by women
military personrel and Veteransindicate a sdid foundetionfor a multi-year, multi-nation,
intersediona studyof MCT. Continuingafocusonwomenis ahigh priority, given the
commitmentsto increaetheir military participation, but a broader, longterm visionis suggested

to widen thescopeto includeLGBTQS2+ popuations.Projeds could be organized aroundthe
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challengesidentified in thisworkshop.Ancther option suggested by awell-known scientistat the
event was amulti-year, multi-nationlongtudinal study onwomené MCT where many of the
isstes identified in thisworkshopcould beviewed together, including how they interac with

ead other, aswell as the effectivenessof mitigation strategies.
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In Ukraine, Canada and other NATO allied and partner
nations, the advancement of wo me n farticipation and
integration into military service followed by a successful
transition and reintegration to civilian life is a top priority.
Military to civilian transition (MCT) research demonstrates
that while many releasing military personnel experience
unique challenges and needs, most reintegrate successfully,
especially with the benefit of prepaation and adequate
access to effective supports. However, some will experience
severe difficultiesin varyingareasof life, suchas: forming a
civilian identity, employment, finances,mental health, PTSD
and other common mental health conditions. The societal
impacts of a failed MCT have been well documented. For
these reasons, adopting effective evidence-based policies to
support successful MCT is a high priority internationally.

In recent vyears, research has emerged that provides
guidance to nations for effective MCT policies and programs.
Nevertheless, key areas remain understudied, including
the development of transition theories and multi-domain
frameworks to support transition policymaking, with
emphasis on meeting the specialized needs of women
transitioning out of military service. One key priority area
is understanding how women experience PTSD and other
common mental health conditions when they return from
combat zones.




Apply a gender lens to translate existing research to policy
opportunitiesand defineprioritiesfor new reseach relevant
to MCT policy development for NATO member and partner
nations.

The project will adapt current frameworks, and examples
reviewed through gender-based lenses to better support
policy development to advance successful MCT for woman
combatants.

During the virtual workshop, speakers from Ukraine, Canada
and the United States will apply a gender lens to MCT research
findings, theories, and frameworks, to advancethis area
of research. Released or releasing Joint Force Operations
(JFO) women combatants in Ukraine with lived experience
will be given a voice to inform the workshop proceedings
and outcomesThe final workshopreport will summarize
immediate research-to-action opportunities and clarify the
path forward for possible new projects and studies.



